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Financial Statements
Attached are the Plan's financial statements and schedules prepared in accordance with the financial reporting
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Report of Independent Registered Public Accounting Firm

Compensation & Organization Committee
Benefit Plans Administration Committee
Investment and Employee Stock Ownership Plan
    of Avista Corporation
Spokane, Washington

We have audited the accompanying statements of net assets available for benefits of Investment and Employee Stock
Ownership Plan of Avista Corporation (the Plan) as of December 31, 2015 and 2014, and the related statements of
changes in net assets available for benefits for the years then ended. These financial statements are the responsibility
of the Plan's management. Our responsibility is to express an opinion on these financial statements based on our
audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board
(United States). Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free of material misstatement. The Plan is not required to have, nor were we
engaged to perform, an audit of its internal control over financial reporting. Our audits included consideration of
internal control over financial reporting as a basis for designing audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Plan’s internal control over
financial reporting. Accordingly, we express no such opinion. An audit includes examining, on a test basis, evidence
supporting the amounts and disclosures in the financial statements. An audit also includes assessing the accounting
principles used and significant estimates made by management, as well as evaluating the overall financial statement
presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available
for benefits of Investment and Employee Stock Ownership Plan of Avista Corporation as of December 31, 2015 and
2014, and the changes in net assets available for benefits for the years then ended in conformity with accounting
principles generally accepted in the United States of America.

The supplemental schedule of assets (held at end of year) (supplemental information) has been subjected to audit
procedures performed in conjunction with the audit of the Plan's financial statements. The supplemental information is
the responsibility of the Plan's management. Our audit procedures included determining whether the supplemental
information reconciles to the financial statements or the underlying accounting and other records, as applicable, and
performing procedures to test the completeness and accuracy of the information presented in the supplemental
information. In forming our opinion on the supplemental information, we evaluated whether the supplemental
information, including its form and content, is presented in conformity with the Department of Labor's Rules and
Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974. In our
opinion, the supplemental information is fairly stated, in all material respects, in relation to the financial statements as
a whole.

/s/ CliftonLarsonAllen LLP
Spokane, Washington
June 20, 2016
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INVESTMENT AND EMPLOYEE STOCK OWNERSHIP PLAN
OF AVISTA CORPORATION
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
DECEMBER 31, 2015 AND 2014

2015 2014
Assets:
Investments (at Fair Value):
Common Stock $38,052,520 $37,561,932
Mutual Funds 316,308,681 308,999,496
Collective Trust 49,823,655 50,253,352
Self-Directed Securities 4,098,006 3,817,856
Total Investments 408,282,862 400,632,636

Receivables:
Employer Contributions 768,320 346,365
Participant Contributions 495,533 —
Notes Receivable from Participants 5,812,369 5,656,768
Total Receivables 7,076,222 6,003,133

Net Assets Available for Benefits $415,359,084 $406,635,769
See accompanying Notes to Financial Statements.
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INVESTMENT AND EMPLOYEE STOCK OWNERSHIP PLAN
OF AVISTA CORPORATION
STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
YEARS ENDED DECEMBER 31, 2015 AND 2014

2015 2014
Additions:
Investment Income:
Interest Income $13,414,089 $12,396,457
Net Appreciation (Depreciation) in Fair Value of Investments (14,073,143 ) 20,877,895
Total Investment Income (Loss) (659,054 ) 33,274,352

Interest Income on Notes Receivable from Participants 238,823 241,242

Contributions:
Employee Deferral 15,822,847 13,625,023
Employer 8,302,844 6,846,562
Rollover 7,229,330 3,678,712
Total Contributions 31,355,021 24,150,297

Total Additions 30,934,790 57,665,891

Deductions:
Benefits Paid to Participants (21,745,386 ) (26,639,745 )
Administrative Expenses (466,089 ) (342,259 )
Total Deductions (22,211,475 ) (26,982,004 )

Net Increase 8,723,315 30,683,887

Net Assets Available for Benefits:

Beginning of Year 406,635,769 375,951,882

End of Year $415,359,084 $406,635,769
See accompanying Notes to Financial Statements.
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INVESTMENT AND EMPLOYEE STOCK OWNERSHIP PLAN
OF AVISTA CORPORATION

NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2015 AND 2014

NOTE 1. DESCRIPTION OF THE PLAN
The following description of the Investment and Employee Stock Ownership Plan of Avista Corporation (the Plan)
provides only general information. Participants should refer to the Plan document for a more complete description of
the Plan’s provisions.

General
Effective January 1, 1984, Avista Corporation (Corporation, Company or Avista) established an Employee Investment
Plan under Section 401(k) of the Internal Revenue Code as a supplemental plan to the Retirement Plan for Employees
of Avista Corporation. The Plan, which was restated effective January 1, 2014, and amended May 8, 2014, is a
defined contribution plan which is subject to the provisions of the Employee Retirement Income Security Act of 1974
(ERISA) and all statutory revisions thereto. The purpose of this Plan, in which participation is voluntary, is to
encourage employees to systematically save a portion of their current compensation and to supplement their savings
with contributions from the Corporation. All employees of Avista Corporation are eligible to participate in the Plan
after their first pay period following employment. Students, leased employees, and collectively bargained employees
(other than collectively bargained employees whose employment is subject to the terms of a collective bargaining
agreement which provides for participation in the Plan) are ineligible to participate in the Plan.

The Plan was subsequently restated effective January 1, 2016, with no material changes.

Contributions
Plan participants may make contributions during any payroll period for which they receive earnings as eligible
employees in an amount equal to but not less than 1% of their earnings. A participating employee’s annual before-tax
contribution was subject to federal limits of $18,000 in 2015 and $17,500 in 2014. Participants who have attained age
50 before the end of the Plan year are eligible to make catch-up contributions. Participants may also contribute
amounts representing distributions from other qualified defined benefit or defined contribution plans. Employee
contributions represent tax-deferred compensation and Roth 401(k) after tax compensation and may be invested in the
employee’s choice of various fund options (each with a different investment objective and risk) in the combination
specified by the employee. Employee contributions are made by payroll deduction and transferred to the Plan trustee
as soon as practicable following the payroll period in which such amounts are withheld.

Plan participants are automatically enrolled in the Plan upon eligibility at a 3% deferral rate, with an automatic
increase of 1% each year up to 6%. Participants can opt out of the Plan at any time. Participants can change their
deferral rate at any time.

The Corporation has an obligation to the trust fund for an amount equal to 75% of employee contributions that do not
exceed 6% of the employee’s salary.

The Plan was amended effective January 1, 2011, to provide employees hired on or after January 1, 2011 a matching
contribution of 100% of employee contributions that do not exceed 6% of the employee’s salary.

All non-collectively bargained employees hired on or after January 1, 2014, and collectively bargained Local 659
employees hired on or after April 1, 2014, receive a non-elective employer contribution based on the participant’s age.

Edgar Filing: AVISTA CORP - Form 11-K

9



The Plan was amended effective August 1, 2005, to provide that Company matching contributions are made in the
form of cash that is invested as directed by participants from among the investment options offered under the Plan. In
addition, each participant may elect to diversify up to 100% of the value of the common stock held in their Employee
Stock Ownership Plan (ESOP) account.

Participant Accounts
Each participant’s account is credited with the participant’s contribution and allocations of (a) the Company’s
contribution and (b) Plan earnings or losses, and charged with an allocation of administrative expenses. Allocations
are based on participant earnings or account balances, as defined. The benefit to which a participant is entitled is the
benefit that can be provided from the participant’s vested account.

Vesting
Participant contributions are 100% vested at all times. Participants vest 100% in the Company matching contribution
after one year of service or upon death, disability or reaching normal retirement age.
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Notes Receivable from Participants
Participants may borrow from their fund accounts a minimum of $1,000 up to a maximum equal to the lesser of
$50,000 or 50% of their vested account balance. Principal and interest is paid ratably through payroll deductions. The
notes are secured by the balance in the participant’s account and bear interest at a rate of prime rate plus 1%.

Payment of Benefits
Distributions to participants are permitted for termination, retirement, death, disability, or financial hardship. A
participant with a financial hardship which imposes an immediate and heavy financial need that cannot be reasonably
met by other sources may withdraw a portion of his/her account balance subject to provisions of the Plan.
Distributions due to termination shall commence as soon as administratively feasible following the date a participant
terminates employment. Distributions may be made in a lump sum, partial lump sum, equal annual installments over a
period not to exceed 3 years, or monthly installments over not more than 15 years. If the vested amount is less than
$1,000, the account is paid in a lump-sum payment to the participant within a reasonable time frame. If the vested
amount is more than $1,000, the participant must consent to the distribution before it may be made.

Forfeited Accounts
At December 31, 2015 and 2014, forfeited nonvested accounts totaled $76,706 and $42,521, respectively. These
accounts are used first to restore accounts for returning participants, and then are used to reduce the Company’s
obligations to make contributions under the Plan. If there are any excess forfeitures after the Company makes
matching contributions, the excess amount may be used to pay administrative expenses under the Plan. In 2015 and
2014, forfeitures in the amount of $3,468 and $19,698 were used to reduce employer contributions.

Voting Rights
Each participant is entitled to exercise voting rights attributable to the shares allocated to his or her account and is
notified by the Trustee prior to the time that such rights are to be exercised. The Trustee will vote any shares on which
such instructions have not been received, as well as unallocated shares, proportionately in the same manner as
Common Stock for which the Trustee has received voting instructions, unless the Trustee determines that to do so
would not be consistent with ERISA or a voting participant elects not to have his vote be used in this manner, in
which case the Trustee will vote the non-voted or unallocated Common Stock in a manner consistent with ERISA.
Fractional shares will be combined to the largest number of whole shares and voted by the Trustee to the extent
possible to reflect the voting direction of whole shares by the participants holding fractional shares.

Diversification
Diversification is offered to participants so that they may have the opportunity to move the value of their investment
in the Common Stock into investments which are more diversified. Participants are entitled to make an election to
diversify up to 100% of the value of the Common Stock held in their ESOP account.

NOTE 2. SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting
The accounting records of the Plan are maintained on the accrual basis of accounting in accordance with accounting
principles generally accepted in the United States of America.

Change in Accounting Principle
In July 2015, the Financial Accounting Standards Board (FASB) issued Accounting Standards Update (ASU)
2015-12, Plan Accounting: Defined Benefit Pension Plans (Topic 960), Defined Contribution Pension Plans (Topic
962), Health and Welfare Benefit Plans (Topic 965): (Part 1) Fully Benefit-Responsive Investment Contracts, (Part II)
Plan Investment Disclosures, (Part III) Measurement Date Practical Expedient. Part I clarifies fully benefit-responsive
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investment contracts are limited to direct investments between the Plan and the issuer. Part I also eliminates the
requirements to measure the fair value of fully benefit-responsive investment contracts and provide certain
disclosures. Contract value is the only required measurement for fully benefit-responsive investment contracts. Part II
eliminates the requirements to disclose individual investments that represent 5 percent or more of net assets available
for benefits and the net appreciation or depreciation in fair value of investments by general type. Part II also simplifies
the level of disaggregation of investments that are measured at fair value. Plans will continue to disaggregate
investments that are measured at fair value by general type; however, plans are no longer required to also disaggregate
investments by nature, characteristics, and risks. Further, the disclosure of information about fair value measurements
should be provided by general type of plan asset. Part III is not applicable to the Plan. The ASU is effective for fiscal
years beginning after December 15, 2015, with early adoption permitted. Parts I and II are to be applied
retrospectively. The Plan has elected to early adopt Parts I and II.
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Use of Estimates
The preparation of financial statements in conformity with generally accepted accounting principles requires
management to make estimates and assumptions that affect the reported amounts of assets and liabilities and changes
therein, and disclosure of contingent assets and liabilities at the date of the financial statements. Actual results could
differ from those estimates.

Investment Valuation and Income Recognition
The Plan’s investments are reported at fair value. Fair value is the price that would be received to sell an asset or paid
to transfer a liability in an orderly transaction between market participants at the measurement date. The Plan’s Benefit
Plan Administration Committee (BPAC) determines the Plan’s valuation policies utilizing information provided by the
investment advisors and custodian. See Note 3 for discussion of fair value measurements.

Purchases and sales are recorded on a trade-date basis. Interest income is recorded on the accrual basis. Dividends are
recorded on the ex-dividend date. Net appreciation (depreciation) includes the Plan’s gains and losses on investments
bought and sold as well as held during the year.

Benefit Payments
Benefits are recorded when paid.

Notes Receivable from Participants
Notes receivable from participants are measured at their unpaid principal balance plus any accrued but unpaid interest.
Interest income is recorded on the accrual basis. Related fees are recorded as administrative expenses and are
expensed when they are incurred. No allowance for credit losses has been recorded as of December 31, 2015 or 2014.
If a participant ceases to make note repayments and the Plan administrator deems the participant note to be in default,
the participant note balance is reduced and a benefit payment is recorded.

Administrative Expenses
The Plan’s expenses are paid either by the Plan or the Company, as provided by the Plan document. Expenses paid by
the Company are excluded from these financial statements. Certain expenses incurred in connection with the general
administration of the Plan that are paid by the Plan are recorded as deductions in the accompanying statements of
changes in net assets available for benefits. Fees related to the administration of notes receivable from participants and
benefit payments are charged directly to the participant’s account and are included in administrative expense.

Subsequent Events
The Plan Administrator has evaluated other events and transactions occurring after the date of the statement of net
assets through the date that the financial statements were issued, and noted no other events that were subject to
recognition or disclosure.

NOTE 3. FAIR VALUE OF INVESTMENTS
The framework for measuring fair value provides a fair value hierarchy that prioritizes the inputs to valuation
techniques used to measure fair value. The hierarchy gives the highest priority to unadjusted quoted prices in active
markets for identical assets or liabilities (Level 1) and the lowest priority to unobservable inputs (Level 3). The three
levels of the fair value hierarchy are described as follows:

Level 1: Inputs to the valuation methodology are unadjusted quoted prices for identical assets or liabilities in active
markets that the Plan has the ability to access.

Level 2: Inputs other than quoted prices included within Level 1 that are observable for the asset or liability, either
directly or indirectly, such as:
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•quoted prices for similar assets or liabilities in active markets;
•quoted prices for identical or similar assets or liabilities in inactive markets;
•inputs other than quoted prices that are observable for the asset or liability;
•inputs that are derived principally from or corroborated by observable market data by correlation or other means.

If the asset or liability has a specified (contractual) term, the Level 2 input must be observable for substantially the full
term of the asset or liability.

Level 3: Inputs to the valuation methodology are unobservable and significant to the fair market value measurement.
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The asset or liability’s fair value measurement level within the fair value hierarchy is based on the lowest level of any
input that is significant to the fair value measurement. Valuation techniques maximize the use of relevant observable
inputs and minimize the use of unobservable inputs.

Following is a description of the valuation methodologies used for assets measured at fair value. There have been no
changes in the valuation methodologies used at December 31, 2015 and 2014.

Mutual Funds: Valued at the daily closing price as reported by the fund. Mutual funds held by the Plan are open-end
mutual funds that are registered with the Securities and Exchange Commission. These funds are required to publish
their daily net asset value (NAV) and to transact at that price. The mutual funds held by the Plan are deemed to be
actively traded.

Collective Fund: Valued at the net asset value (NAV) of units of a bank collective trust. NAV is a
readily-determinable fair value and is the basis for current transactions. Participant transactions (purchases and sales)
may occur daily. If the Plan initiates a full redemption of the collective trust, the issuer reserves the right to
temporarily delay withdrawal from the trust in order to ensure that securities liquidations will be carried out in an
orderly business manner.

Common Stock: Valued at the closing price reported on the active market on which the individual securities are
traded.

Avista Corporation Company Stock Fund: The Avista Corporation Company Stock Fund includes shares of Avista
Corporation and cash, and is reported based on unitized value.

Self-Directed Securities: Self-Directed Securities consist of mutual funds and common stocks and are invested at the
direction of the participant.

The following tables set forth by level, within the fair value hierarchy, the Plan’s assets at fair value as of December
31:

2015

Level 1 Level 2 Level
3 Total

Common Stock $38,052,520 $— $ —$38,052,520
Self-Directed Securities 4,098,006 — — 4,098,006
Mutual Funds 316,308,681 — — 316,308,681
Collective Trust — 49,823,655 — 49,823,655
Total Investments at Fair Value $358,459,207 $49,823,655 $ —$408,282,862

2014

Level 1 Level 2 Level
3 Total

Common Stock $37,561,932 $— $ —$37,561,932
Self-Directed Securities 3,817,856 — — 3,817,856
Mutual Funds 308,999,496 — — 308,999,496
Collective Trust — 50,253,352 — 50,253,352
Total Investments at Fair Value $350,379,284 $50,253,352 $ —$400,632,636

NOTE 4. INVESTMENTS
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Plan investments in the Avista Corporation Company Stock Fund represented 9.16% and 9.21% of total Plan assets at
December 31, 2015 and 2014, respectively. For the years ended December 31, 2015 and 2014, on these investments
the Plan experienced net appreciation in fair value of $117,000 and $8,060,000, respectively.

NOTE 5. RISKS AND UNCERTAINTIES
The Plan invests in various investment securities. Investment securities are exposed to various risks such as interest
rate, market, and credit risks. Due to the level of risk associated with certain investment securities, it is at least
reasonably possible that changes in the values of the investment securities will occur in the near term and that such
changes could materially affect participants’ account balances and the amounts reported in the statements of net assets
available for benefits.
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NOTE 6. PLAN TERMINATION
Although it has not expressed any intent to do so, the Company has the right under the Plan to discontinue
contributions at any time and to terminate the Plan subject to the provisions of ERISA. In the event of Plan
termination, the participants would remain 100% vested in their Company contributions.

NOTE 7. PLAN TAX STATUS
The Plan is placing reliance on an opinion letter dated August 1, 2013, received from the Internal Revenue Service
(IRS) indicating that the Plan is qualified under Section 401 of the Internal Revenue Code (IRC) and is therefore not
subject to tax under current income tax law. The Plan has been restated since receiving that letter and has applied for,
but not received, a new opinion letter on the restated Plan. However, the Plan administrator believes that the Plan is
designed and is currently being operated in compliance with the applicable requirements of the IRC.

Accounting principles generally accepted in the United States of America require Plan management to evaluate tax
positions taken by the Plan and recognize a tax liability (or asset) if the Plan has taken an uncertain position that more
likely than not would not be sustained upon examination by the IRS. The Plan is subject to routine audits by taxing
jurisdictions; however, there are currently no audits for any tax periods in progress.

NOTE 8. PARTY-IN-INTEREST TRANSACTIONS
The Plan investments are managed by Vanguard Fiduciary Trust Company (Vanguard). Vanguard is the trustee as
defined by the Plan, and therefore, the investment transactions qualify as party-in-interest transactions. Arnerich
Massena is the investment advisor for the Plan, and fees paid for investment advisory services qualify as
party-in-interest transactions. Certain other expenses of the Plan for recordkeeping, legal and accounting fees are
included in administrative expenses. Expenses paid by the Company are not included in the statements of changes in
net assets available for benefits.

NOTE 9. EMPLOYEE STOCK OWNERSHIP PLAN (ESOP)
Effective January 1, 2006, the Avista Corporation Company Stock Fund was designated an ESOP. Employer and
employee contributions into Avista Corporation stock are classified as ESOP contributions.
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INVESTMENT AND EMPLOYEE STOCK OWNERSHIP PLAN
OF AVISTA CORPORATION
E.I.N. 91-0462470 PLAN NO. 003
SCHEDULE H, LINE 4i -- SCHEDULE OF ASSETS (HELD AT END OF YEAR)
DECEMBER 31, 2015
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(a)(b) (c) (d) (e)

Identity of Issue Description of Investment Cost** Current
Value

Common Stock:
* Avista Corporation Company Stock Fund $38,052,520

Self-Directed Securities:
VGI Brokerage Option Vanguard Brokerage Option 4,098,006

Mutual Funds:
American Funds EuroPacific Growth Class R-5 Registered Investment Company 7,224,688
Champlain Small Company Fund Advisor Class Registered Investment Company 1,566,101
Dodge & Cox International Stock Fund Registered Investment Company 7,645,446
Dodge & Cox Stock Fund Registered Investment Company 13,702,721
Munder Veracity Small Cap Value Fund, Class A Registered Investment Company 2,423,158

* Vanguard Inflation-Protected Securities Registered Investment Company 3,224,674
* Vanguard Institutional Index Fund Registered Investment Company 64,844,211
* Vanguard Institutional Target Ret 2010 Fund Registered Investment Company 1,352
* Vanguard Institutional Target Ret 2015 Fund Registered Investment Company 405,386
* Vanguard Institutional Target Ret 2020 Fund Registered Investment Company 2,079,971
* Vanguard Institutional Target Ret 2025 Fund Registered Investment Company 1,891,547
* Vanguard Institutional Target Ret 2030 Fund Registered Investment Company 1,223,316
* Vanguard Institutional Target Ret 2035 Fund Registered Investment Company 267,706
* Vanguard Institutional Target Ret 2040 Fund Registered Investment Company 72,893
* Vanguard Institutional Target Ret 2045 Fund Registered Investment Company 111,305
* Vanguard Institutional Target Ret 2050 Fund Registered Investment Company 218,218
* Vanguard Institutional Target Ret 2055 Fund Registered Investment Company 30,942
* Vanguard Institutional Target Ret 2060 Fund Registered Investment Company 23,103
* Vanguard Institutional Target Ret Income Fund Registered Investment Company 101,851
* Vanguard Mid-Cap Index Fund Investor Shares Registered Investment Company 16,906,335
* Vanguard PRIMECAP Fund Investor Shares Registered Investment Company 19,755,091
* Vanguard Prime Money Market Fund Registered Investment Company 3,253,946
* Vanguard Small-Cap Growth Index Fund Registered Investment Company 20,763,094
* Vanguard Small-Cap Value Index Fund Registered Investment Company 7,224,430
* Vanguard Total Bond Market Index Fund Registered Investment Company 39,697,962
* Vanguard Total International Stock Index Fund Registered Investment Company 29,494,719
* Vanguard Wellington Fund Investor Shares Registered Investment Company 72,154,515

Total Mutual Funds 316,308,681

Collective Trust:
* Vanguard Retirement Savings Trust III Collective Trust 49,823,655

* Participant Loans-Interest Rates 4.25% - 9.25%
Maturing 2016-2025 Loan Fund 5,812,369

$414,095,231
 * Designates party-in-interest.
** Cost omitted for participant-directed investments.
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SIGNATURES
The Plan. Pursuant to the requirements of the Securities Exchange Act of 1934, the trustees (or other persons who
administer the employee benefit plan) have duly caused this annual report to be signed on its behalf by the
undersigned hereunto duly authorized.

THE INVESTMENT AND EMPLOYEE STOCK OWNERSHIP PLAN FOR EMPLOYEES OF
AVISTA CORPORATION

By: /s/ Mark T. Thies
Name:Mark T. Thies
Title: Senior Vice President, Chief Financial Officer, and Treasurer (Principal Financial Officer)
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EXHIBIT INDEX

Exhibit 23.    Independent Auditors' Consent of CliftonLarsonAllen LLP
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