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(Print or Type Responses)

1. Name and Address of Reporting Person *

Robinson Brian D
2. Issuer Name and Ticker or Trading

Symbol
HUTTIG BUILDING PRODUCTS
INC [HBP]

5. Relationship of Reporting Person(s) to
Issuer

(Check all applicable)

_____ Director _____ 10% Owner
__X__ Officer (give title
below)

_____ Other (specify
below)

VP - Chief Information Officer

(Last) (First) (Middle)

C/O HUTTIG BUILDING
PRODUCTS, INC., 555
MARYVILLE UNIVERSITY DR.,
SUITE 400

3. Date of Earliest Transaction
(Month/Day/Year)
12/09/2009

(Street)

ST. LOUIS, MO 63141

4. If Amendment, Date Original
Filed(Month/Day/Year)

6. Individual or Joint/Group Filing(Check

Applicable Line)
_X_ Form filed by One Reporting Person
___ Form filed by More than One Reporting
Person

(City) (State) (Zip) Table I - Non-Derivative Securities Acquired, Disposed of, or Beneficially Owned

1.Title of
Security
(Instr. 3)

2. Transaction Date
(Month/Day/Year)

2A. Deemed
Execution Date, if
any
(Month/Day/Year)

3.
Transaction
Code
(Instr. 8)

4. Securities
Acquired (A) or
Disposed of (D)
(Instr. 3, 4 and 5)

5. Amount of
Securities
Beneficially
Owned
Following
Reported
Transaction(s)
(Instr. 3 and 4)

6. Ownership
Form: Direct
(D) or
Indirect (I)
(Instr. 4)

7. Nature of
Indirect
Beneficial
Ownership
(Instr. 4)

Code V Amount

(A)
or

(D) Price

Common
Stock 12/09/2009 P 7,500 A $

0.7 47,168 I

Held in
Spouse's
IRA
Account

Common
Stock 31,255.03 I by 401(K)

Trustee

Reminder: Report on a separate line for each class of securities beneficially owned directly or indirectly.
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Persons who respond to the collection of
information contained in this form are not
required to respond unless the form
displays a currently valid OMB control
number.
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Table II - Derivative Securities Acquired, Disposed of, or Beneficially Owned
(e.g., puts, calls, warrants, options, convertible securities)

1. Title of
Derivative
Security
(Instr. 3)

2.
Conversion
or Exercise
Price of
Derivative
Security

3. Transaction Date
(Month/Day/Year)

3A. Deemed
Execution Date, if
any
(Month/Day/Year)

4.
Transaction
Code
(Instr. 8)

5.
Number
of
Derivative
Securities
Acquired
(A) or
Disposed
of (D)
(Instr. 3,
4, and 5)

6. Date Exercisable and
Expiration Date
(Month/Day/Year)

7. Title and
Amount of
Underlying
Securities
(Instr. 3 and 4)

8. Price of
Derivative
Security
(Instr. 5)

9. Number of
Derivative
Securities
Beneficially
Owned
Following
Reported
Transaction(s)
(Instr. 4)

10.
Ownership
Form of
Derivative
Security:
Direct (D)
or Indirect
(I)
(Instr. 4)

11. Nature
of Indirect
Beneficial
Ownership
(Instr. 4)

Code V (A) (D)

Date
Exercisable

Expiration
Date Title

Amount
or
Number
of
Shares

Reporting Owners

Reporting Owner Name / Address
Relationships

Director 10% Owner Officer Other

Robinson Brian D
C/O HUTTIG BUILDING PRODUCTS, INC.
555 MARYVILLE UNIVERSITY DR., SUITE 400
ST. LOUIS, MO 63141

  VP - Chief Information Officer

Signatures
 /s/ Sally H. Townsley, by Power of
Attorney   12/10/2009

**Signature of Reporting Person Date

Explanation of Responses:
* If the form is filed by more than one reporting person, see Instruction 4(b)(v).

** Intentional misstatements or omissions of facts constitute Federal Criminal Violations. See 18 U.S.C. 1001 and 15 U.S.C. 78ff(a).

Note: File three copies of this Form, one of which must be manually signed. If space is insufficient, see Instruction 6 for procedure.
Potential persons who are to respond to the collection of information contained in this form are not required to respond unless the form displays
a currently valid OMB number. e decisions that are independent of the Company's management.

The corporate governance documents, including committee charters, are reviewed periodically and updated when
necessary to reflect changes in practice and regulatory requirements. The Board has five committees: an Audit
Committee, a Compensation Committee, a Dividend Committee, a Nominating Committee and an Executive
Committee. The corporate governance policy, Nominating Committee Charter, Audit Committee Charter and code of
ethics are posted on the Company's website at www.nationalsecuritygroup.com/public/Investors/Governance.aspx. If
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you would like to receive a copy of the corporate governance documents, send your request in writing to The National
Security Group, Inc., Office of the Corporate Secretary, 661 East Davis Street, Elba, Alabama 36323.

Meetings and Executive Sessions of the Board

The Board of Directors holds regularly scheduled quarterly meetings. During the last full calendar year, the Board of
Directors of the Company held four regularly scheduled meetings. Executive sessions of independent directors
followed each regularly scheduled board meeting. All directors attended at least 75% of the meetings of the Board of
Directors. The Company has not adopted a formal policy regarding Board members' attendance at the Company's
annual stockholder meetings; however, the Company encourages all Board members to attend the annual stockholder
meetings. Nine of the Company's ten directors attended the 2014 Annual Meeting of Stockholders.

The following provides a description of each committee of the Board of Directors. Each of the committees has
authority to engage legal counsel or other experts or consultants at its discretion when it is believed the services of
said persons are necessary to carry out the committee's responsibilities. The Board of Directors has determined that
each member of each committee meets the standards of independence under the NASDAQ listing standards.

Committees of the Board

Compensation Committee
The primary responsibilities of the Compensation Committee include: responsibility for recommending officers,
setting the salaries of officers, setting fees for directors, approval of officer bonuses and presenting such information
to the Board of Directors for full consideration.

Audit Committee
The Audit Committee assists the Board in its supervisory function, specifically in the oversight of the quality and
integrity of the accounting, auditing and reporting practices of the Company. Responsibilities include overseeing the
Company's internal accounting function, as well as compliance with applicable legal, ethical and regulatory
requirements. The Committee is also

9
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charged with the appointment, compensation, retention and oversight of the Company's independent registered public
accounting firm. The Committee has confidence in the expertise and knowledge of management and the independent
registered public accounting firm. The Committee relies on management and the independent registered public
accounting firm in carrying out the duties with which it is charged. The Committee's duties are described in detail in
the Audit Committee Charter which is available on the Company's website
www.nationalsecuritygroup.com/public/Investors/AuditCommitteeCharter.aspx. The Board has designated Walter P.
Wilkerson and Mickey L. Murdock as the audit committee financial experts as defined by the Securities and Exchange
Commission rules.

Dividend Committee
The key responsibility of the Dividend Committee is to determine the amount of dividends paid to stockholders and
recommend such payments for consideration to the full Board.

Nominating Committee
The key responsibilities of the Nominating Committee are to determine the slate of director nominees for election to
the Company's Board of Directors and identify and propose candidates to fill vacancies occurring between annual
stockholder meetings. No procedure has been established by the committee for considering nominations by the
stockholders.

Executive Committee
The Executive Committee is empowered by the By-Laws to act with the authority of the full board when necessary
should events arise in which the full board is unavailable. There have been no meetings of the Executive Committee.

Independent Directors

The Board evaluates the independence of each director in accordance with applicable laws and regulations, the listing
standards of the NASDAQ Stock Market and the standards set forth in the Policy on Corporate Governance. The
Board has determined that the following directors are considered independent based on the aforementioned guidelines:
Winfield Baird, Fleming G. Brooks, Fred Clark, Jr., Mickey L. Murdock, Frank B. O'Neil, Donald S. Pittman, Paul C.
Wesch, Walter P. Wilkerson.

Stockholder Communications with Directors  

A stockholder who would like to communicate directly with the Board, a committee of the Board, the non-employee
directors as a group or with an individual director, should send the communication to:

The National Security Group, Inc.
Office of the Corporate Secretary
Board of Directors [or committee name, the non-employee directors as a group or director's name, as appropriate]
661 East Davis Street
Elba, Alabama 36323

All communications will be compiled by the Corporate Secretary of the Company and submitted to the Board on a
periodic basis.

Certain Relationships and Related Transactions

The family relationships, not more remote than first cousin, which exist among the directors and nominees as of
December 31, 2014, are as follows: W. L. Brunson, Jr., Donald S. Pittman and Jack E. Brunson are first cousins. Mrs.
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Carolyn Brunson (Director Emeritus) is the mother of W. L. Brunson, Jr. See also the discussion under the heading
"Compensation Committee Interlocks and Insider Participation."

Audit Committee Pre-Approval Policies and Procedures
The Audit Committee of the Board of Directors believes its policies and procedures should remain flexible in order to:
best react to changing conditions; ensure to the directors and stockholders that the corporate accounting and reporting
practices of the corporation are in accordance with all requirements; and ensure that the corporate accounting and
reporting practices of the corporation are of the highest quality. In carrying out its responsibilities, the audit committee
pre-approves audit fees as well as reviews and approves the scope of the proposed audit, audit procedures and other
services to be performed.

10
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Compensation Discussion and Analysis

Executive Compensation

The primary oversight of the Company's executive compensation plan rests with the Compensation Committee of the
Board of Directors, which is composed entirely of independent directors.

The primary objective of the Compensation Committee in setting compensation levels for executive officers is to
enhance the Company's ability to attract and retain talented individuals for its executive positions by ensuring that we
provide competitive benefits relative to our size and geographic location. The current compensation plan consists of
three elements: base salary, short term cash incentive compensation and retirement benefits under a 401(k) plan and
supplemental executive retirement plan (SERP). Base salaries are set by the Compensation Committee, including any
annual increases, and are ratified by the independent directors. The Compensation Committee considers factors such
as industry surveys, particularly focusing on those companies of similar size and business focus, individual
performance and changes in job duties of named executives in any material adjustments in individual compensation
levels.

The Compensation Committee reviews salary levels annually relative to the compensation of peer group executive
officers. As part of our review, we utilize insurance industry executive compensation surveys, particularly those which
provide composite information for the Company's applicable size category, as determined by annual insurance
premium revenue and/or asset size. The committee also periodically engages consultants to independently review our
executive compensation practices. Due to other considerations such as geographic location of the Company, base
compensation levels for the executive officers of the Company are typically at or below median levels for each of the
applicable job classifications provided in the executive compensation surveys. In 2015 the Compensation Committee
engaged Total Compensation Solutions (TCS), an independent human resource consulting firm, to review our
executive compensation levels and plan structure. TCS is expected to issue a report to the committee by mid-year
2015.

The objective of the bonus incentive plan provided to executive officers is to reward executives for financial
performance on an annual basis and consists of two primary components. The first component is a fixed bonus
percentage based on an absolute return on equity. The bonus percentages under this component range from 15% to
35% of base compensation for the CEO and 10% to 30% for other named executive officers. No bonus is paid under
this component for a return on equity of less than 8%. The second component consists of a bonus percentage based on
performance relative to a peer group of companies with the maximum bonus payable under this component being 50%
of base compensation. The maximum bonus payable under both components of the plan is fixed at 70% of base
compensation for the CEO and 60% for other named executive officers. The Compensation Committee reserves the
right to withhold bonuses for the CEO or any named executive for personal performance during a year, regardless of
the Company's overall performance. Bonuses for 2014 are under review by the Compensation Committee and have yet
to be finalized as of the date of this Proxy Statement.

Executive officers are covered by two primary retirement benefit plans. We offer a defined contribution 401(k) plan
under which all employees may defer a portion of compensation, subject to IRS limits for 2014 of $17,500 per year
and over age 50 "catch-up" contributions for 2014 of $5,500 per year. The Company will match employee deferrals on
a dollar for dollar basis up to 5% of compensation subject to IRS limits. During 2014, the Company match paid to all
executive officers totaled $31,943. We also provide a supplemental executive retirement plan (SERP) for our named
executive officers. The Company contributes 15% of each executive's compensation under the terms of this plan;
contributions are fully vested upon the earlier of death, disability, change in control, or ten years of participation in the
plan. Payments under the SERP are payable following death, separation from service, or change in control. The
benefits credited to participant accounts for 2014 totaled $106,860.
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The Company also offers its executive officers and directors a non-qualified deferred compensation (NQDC) plan.
Executives have the option of deferring up to 25% of base pay and 100% of bonus into the NQDC plan. Participants
in the NQDC plan may select from a group of externally managed investment options, none of which contain equity
components tied to Company stock performance. The Company also does not guarantee returns for any component of
deferrals in the NQDC plan. The Compensation Committee may recommend to the Board of Directors, discretionary
contributions to the NQDC plan for named executives; however, no such discretionary contributions were made for
2014.

The Company currently does not have a long-term incentive compensation plan or any stock based compensation
arrangements for executive officers. These compensation arrangements, while not currently offered, may be
considered by the Compensation Committee as a future element of executive compensation. Even though the
Company does not currently offer long-term incentive compensation or stock based compensation as a component of
executive compensation, the Compensation Committee does believe that the long-term interests of the executives are
tied to the Company as the executive group and immediate family members of

11
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certain executives own, through various direct and indirect ownership arrangements, in excess of 25% of the total
outstanding common stock of the Company.

We do not offer any perquisites to any of our executive officers with an aggregate value greater than $10,000.

All forms of executive compensation, with the exception of amounts deferred under NQDC plans and Company SERP
contributions, are currently deductible by the Company under Federal Income Tax laws. The Compensation
Committee does not believe that the deductibility limitations of Section 162(m) of the Internal Revenue Code of 1986
as amended applies to the Company as no individual of the Company received more than $1 million in compensation.

The Board of Directors has adopted an anti-hedging policy for directors and employees. The Board has also adopted
stock ownership targets for directors requiring their ownership of the greater of 3,000 shares or an amount of shares
equal to three years' annual Board cash compensation. New directors have three years to comply with this policy. At
December 31, 2014 all current directors were in compliance with this policy.

None of the executive officers are currently under written employment agreements or other written agreements
providing for severance or change in control benefits other than immediate vesting of SERP plan balances under a
change in control.

In accordance with the SEC's Smaller Reporting Company guidelines, the following table provides a summary of
compensation for the President and CEO as well as the next two most highly compensated executive officers.
Summary Compensation Table

Name and Principle
Position Year Salary Bonus*Stock

Awards
Option
Awards

Non-Equity
Incentive
Plan
Compensation

Change in
Pension
Value and
Non-qualified
Deferred
Plan
Compensation

All Other
Compensation**Total

William L.
Brunson, Jr. 2014 $235,000 $ — $6,586 $ — $ — $ 19,051 $ 58,176 $318,813

President and CEO
The National
Security Group, Inc.

2013 210,000 42,000 4,617 — — 69,548 46,227 372,392

2012 210,000 — 6,457 — — 22,724 46,516 285,697

Jack E. Brunson 2014 $170,000 $ — $4,789 $ — $ — $ 15,479 $ 44,237 $234,505
President, National
Security Fire and
Casualty

2013 152,000 30,400 3,367 — — 42,324 34,200 262,291

2012 152,000 — 4,848 — — 18,127 34,230 209,205

Brian R. McLeod 2014 $200,000 $ — $5,567 $ — $ — $ 18,636 $ 53,097 $277,300
Vice President and
CFO
The National
Security Group, Inc.

2013 175,000 35,000 3,874 — — 43,939 41,201 299,014

2012 175,000 — 5,572 — — 17,778 39,283 237,633

*Bonus amounts are generally paid in April following the year in which the bonus is earned.
**"All Other Compensation" includes the following for W. L. Brunson, Jr. for the year 2014: contributions to the
401(k) Retirement Plan of $10,192, SERP contributions of $41,550 and other employee benefits of $6,434; J. E.
Brunson total for the year 2014 includes: 401(k) Retirement Plan contributions of $10,107, SERP contributions of
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$30,060 and other employee benefits of $4,070; Brian R. McLeod total for the year 2014 includes: 401(k) Retirement
Plan contributions of $11,644, SERP contributions of $35,250 and other employee benefits of $6,203.
Non-Qualified Deferred Compensation Table

Name
Executive
Contributions
in Last FY

Registrant
Contributions
in Last FY

Aggregate
Earnings in
Last FY

Aggregate
Withdrawals/Distributions

Aggregate Vested
Balance at Last FY

William L. Brunson, Jr. $— $41,550 $19,051 $ — $258,435
Jack E. Brunson — 30,060 15,479 — 213,829
Brian R. McLeod — 35,250 18,636 — 194,201

Employee Benefits

All full-time employees are eligible to participate in the Company's 401(k) plan. The Company matches employee
contributions $1 for $1 up to 5% of total compensation of an individual employee. The Company contributions are
made at the end of each payroll period and allocated among the participants' plan accounts based on compensation
received during the year for which the contribution is made. All Company matching contributions are 100% vested
when contributed to the plan account. Benefits are generally payable only upon termination, retirement, disability or
death.

12
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The Company maintains a separate qualified Employee Stock Ownership Plan (ESOP) which enables its eligible
employees to acquire a proprietary interest in the Company's common stock and to provide retirement and other
benefits to such employees. All full-time employees are eligible to participate in the ESOP plan. During 2014,
$150,000 was contributed to the ESOP to fund the purchase of shares on the open market. During 2013, $125,000 was
contributed to the ESOP.

Report of Compensation Committee

The Compensation Committee provides this report, although not required by smaller reporting companies, as a matter
of good corporate governance and accountability to our shareholders. The Compensation Committee is composed of
independent directors, as defined by NASDAQ listing standards. The Committee was appointed by the Board and
chartered to oversee the compensation of Company executives and directors and to review and approve all incentive
compensation awarded by the Company. The Compensation Committee met two times in 2014 and reported a
summary of its meetings periodically to the Board. In early 2015, the Committee engaged an independent
compensation consultant and a periodic review of the Company's executive compensation plan is underway.

Recommendations of the Compensation Committee: We have reviewed and discussed the Compensation Discussion
and Analysis (CD&A) as required by Item 402(b) of Regulation S-K with the Company's management. Based on this
review and these discussions, the Committee authorized the inclusion of the CD&A in the Company's 2014 Annual
Report on Form 10-K and Proxy Statement to be filed in 2015.

This report has been furnished by the Compensation Committee of the Board of Directors.

Frank B. O'Neil, Chairman
Fleming G. Brooks
Fred Clark, Jr.
Paul C. Wesch

Compensation Committee Interlocks and Insider Participation

The Compensation Committee of the Board of Directors is currently comprised of Frank B. O'Neil (chairman),
Fleming G. Brooks, Fred Clark, Jr. and Paul C. Wesch, all of whom are independent directors. The Committee
members receive director fees as described in this proxy statement and do not receive any other compensation from
the Company.

Audit Committee Report

The Audit Committee, currently consisting of three independent directors, assists the Board of Directors with fulfilling
its oversight responsibilities for the integrity of the Company's financial statements, the financial reporting process,
the system of internal controls and risk management, external audit process, independent registered public accounting
firm's findings and recommendations, independence and performance, as well as the Company's process for
monitoring compliance with laws and regulations. 

The Audit Committee met six times in 2014 and reported a summary of its meetings periodically to the Board. The
President, the Chief Financial Officer, and the Independent Auditor attended all regular meetings. Furthermore, the
Audit Committee met separately with management and the Independent Auditor.
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In 2014, in accordance with its charter, the Audit Committee reviewed the Company's annual and interim financial
statements, including non-financial information, prior to publication thereof. It also assessed in its quarterly meetings
the adequacy and appropriateness of internal control policies and internal audit programs and their findings.

In its 2014 meetings, the Audit Committee periodically reviewed matters relating to accounting policies, financial
risks and compliance with accounting standards. Compliance with statutory and legal requirements and regulations,
particularly in the financial domain, was also reviewed. Important findings, identified risks and follow-up actions
were examined thoroughly in order to allow appropriate measures to be taken. These reviews included discussion with
the independent registered public accountants of matters required to be discussed pursuant to AU-C 260, as amended
(the Auditor's Communication with Those Charged with Governance), including the quality of our accounting
principles, the reasonableness of significant judgments and the clarity of disclosures in the financial statements. The
committee also discussed with Warren Averett, LLC, matters relating to its independence, including a review of audit
and non-audit fees and the written disclosures and letter to the committee pursuant to applicable requirements of the
Public Company Accounting Oversight Board regarding the independent accountants’
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communications with the committee concerning independence. With regard to the independent audit, the Audit
Committee reviewed the proposed audit scope, approach and fees, the independence of the independent registered
public accounting firm, and non-audit services provided by the independent registered public accounting firm.

In 2014, the Audit Committee periodically discussed the company's policy on business controls and the Company's
major areas of risk. The Audit Committee was informed on, discussed and monitored closely the company's internal
control certification processes, in particular compliance with section 404 of the US Sarbanes-Oxley Act and its
requirements regarding assessment, review and monitoring of internal controls. It also discussed tax issues, IT
strategy, geographical exposures and financing and liquidity of the company, as well as valuation and performance of
investments and related impairments reviews.

Based upon the Audit Committee's discussion with management and the Independent Auditor and the Audit
Committee's review of the representation of management and report of the independent registered public accounting
firm to the Audit Committee, the Audit Committee recommended that the Board of Directors include the audited
consolidated financial statements in the Company's Annual Report on Form 10-K for the year ended December 31,
2014, filed with the Securities and Exchange Commission.

Mickey L. Murdock, Chairman
Donald S. Pittman
Walter P. Wilkerson

Company Performance

The following graph shows a five-year comparison of cumulative returns for the Company, the NASDAQ STOCK
MARKET INDEX (U.S.) and NASDAQ Insurance Stocks Index. The cumulative total return is based on change in
the year end stock price plus reinvested dividends for each of the periods shown.

Period Ending
Index 12/31/2009 12/31/2010 12/31/2011 12/31/2012 12/31/2013 12/31/2014
National Security Group, Inc. 100.00 115.66 86.77 87.90 103.66 141.65
NASDAQ Stock Market Index 100.00 118.15 117.22 138.02 193.47 222.16
NASDAQ Insurance Stocks 100.00 118.13 124.78 145.78 191.19 211.36
SNL Small Cap U.S. Insurance 100.00 125.50 120.58 144.77 207.61 219.93

14
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Stock Ownership of Certain Beneficial Owners

The following table sets forth those persons who beneficially owned, as of December 31, 2014, five percent or more
of the Company's common stock. Unless otherwise noted, each beneficial owner has sole voting and investment
powers.

Name and Address Amount and Nature of Beneficial
Ownership of Company Stock Percentage of Class

Brunson Properties, a partnership  
(W. L. Brunson Estate),  
Elba, Alabama 36323

366,445 14.61 %

Section 16(a) Beneficial Ownership Reporting Compliance

The Federal Securities laws require the Company's directors and executive officers to file with the Securities and
Exchange Commission initial reports of ownership and reports of changes in ownership of the Company's common
stock. We have reviewed copies of these SEC reports as well as other records and information. Based on that review,
we believe that all reports were timely filed during 2014, except for Form 4s associated with the awarding of shares in
lieu of compensation pursuant to the Director Compensation Plan to Winfield Baird, Fleming G. Brooks, Fred Clark,
Jr., Mickey L. Murdock, Donald S. Pittman, Frank B. O'Neil, Paul C. Wesch and Walter P. Wilkerson. Shares were
reported prior to issuance on June 11, 2014 rather than upon award on May 16, 2014.

Stockholders’ Proposals

In order for a proposal by a stockholder of the Company to be eligible to be included in the proxy statement and proxy
form for the Annual Stockholders’ Meeting to be held in 2016, the proposal must be received by the Company at its
headquarters, 661 E. Davis Street, Elba, Alabama 36323, on or before December 12, 2015.  The Board of Directors
will review any stockholder proposals that are filed to determine whether such proposals meet applicable criteria for
inclusion in the 2016 Proxy Statement for consideration at the 2016 Annual Meeting.

Transfer Agent and Registrar

During 2014, Registrar and Transfer company was acquired by Computershare who is now the Transfer Agent and
Registrar for the Company’s common stock:

Computershare 
P.O. Box  30170
College Station, TX 77842
1-800-368-5948
www.computershare.com

Annual Reports and Financial Statement

A copy of the Company's Annual Report to Stockholders for the calendar year ended December 31, 2014,
accompanies this proxy statement. The Company maintains a website (www.nationalsecuritygroup.com). The
National Security Group, Inc.'s Annual Reports to Stockholders, and/or a copy of the Company's Annual Report on
Form 10-K, quarterly reports on Form 10-Q, current reports on Form 8-K and any amendments to such reports that the
Company files or furnishes pursuant to Section 13(a) of the Securities Exchange Act of 1934 are available through our
internet website, free of charge, as soon as reasonably practical upon having been electronically filed or furnished to
the Securities and Exchange Commission.
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Other Matters

The Board of Directors of the Company does not know any other matters to be brought before the meeting. If any
other matters, not now known, properly come before the Meeting or any adjournments thereof, the persons named in
the enclosed proxy, or their substitutes, will vote the proxy in accordance with their judgment in such matters.

15
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Important Notice Regarding Delivery of Stockholder Documents

Beneficial owners of Common Stock who share a single address may receive only one copy of the Notice of Internet
Availability or the Proxy Materials, as the case may be, unless their broker, bank, trustee or nominee has received
contrary instructions from any beneficial owner at that address. This practice, known as "householding," is designed to
reduce printing and mailing costs. If any beneficial stockholder(s) sharing a single address wish to discontinue
householding and receive a separate copy of the Notice of Internet Availability or the Proxy Materials, as the case may
be, they may contact Broadridge, either by calling (800) 542-1061, or by writing to Broadridge, Householding
Department, 51 Mercedes Way, Edgewood, New York 11717.

A majority of brokerage firms have instituted householding. If your family has multiple holdings in The National
Security Group, Inc. that are held in street name with a broker, you may have received householding notification
directly from your broker. If so, please contact your broker directly if you have any questions, if you require
additional copies of the proxy statement or annual report, if you are currently receiving multiple copies of the proxy
statement and annual report and wish to receive only a single copy, or if you wish to revoke your decision to
household and thereby receive multiple statements and reports.

Incorporation by Reference
To the extent that this proxy statement is incorporated by reference into any other filing by The National Security
Group, Inc. under the Securities Act of 1933, as amended, or the Exchange Act, the sections of this proxy statement
titled "Report of Compensation Committee," and "Audit Committee Report" (to the extent permitted by the rules of
the SEC), as well as the exhibits to this proxy statement, will not be deemed incorporated, unless specifically provided
otherwise in such filing.

Date: April 10, 2015

THE NATIONAL SECURITY GROUP, INC.
W L. Brunson, Jr.
President
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